	
	
	



Employment Agreement—Educator

Parties	This Employment Agreement is between SYNAGOGUE NAME and EDUCATOR NAME.

1. Term of Employment	SYNAGOGUE NAME agrees to employ EDUCATOR NAME full-time as its Educator from __________, through___________.

2. Salary	SYNAGOGUE NAME and ______________ agree that __________’s gross salary for the term of this contract shall be as follows:

· $_____for the period May 1, 20__, through April 30, 20__.

· $_____ (3% raise) for the period May 1, 20__, through April 30, 20__.

· $_____ (3% raise) for the period May 1, 20__, through April 30, 20__ 

· $_____ (3% raise) for the period May 1, 20__, through April 30, 20__.

3. Benefits	In addition to gross salary, SYNAGOGUE NAME shall provide certain benefits associated with compensation., These benefits are as follows—

a. Pension: Annually SYNAGOGUE NAME will contribute to a pension plan mutually agreed upon by EDUCATOR NAME and SYNAGOGUE NAME, such that the contribution is excluded from taxable income when paid. The pension payment will be ______ % of their base pay identified in paragraph 3, but $_____ may by salary deduction adjust that amount to any figure consistent with IRS limitations, provided that they notify the President of their intent to do so before the beginning of each fiscal year in which the change will be effective. 

b. Disability insurance: EDUCATOR NAME is to purchase their own disability insurance. Upon demonstrating purchase of such insurance, SYNAGOGUE NAME will provide an allowance to reimburse EDUCATOR NAME for such insurance in the amount of $_________each year.

c. Health insurance: SYNAGOGUE NAME has a group health insurance plan for its employees. If EDUCATOR NAME decides to participate in that plan, SYNAGOGUE NAME will pay ____% of the monthly cost of the current health insurance coverage for EDUCATOR NAME and their family in lieu of additional salary. Cost of coverage in addition to the $__% per month will be EDUCATOR NAME’s responsibility. 

d. Vacation leave. For the personal benefit of EDUCATOR NAME and the financial benefit of SYNAGOGUE NAME, EDUCATOR NAME shall be entitled to a vacation of up to ___  weeks per year during the years covered by this contract. Generally, it is expected that any vacation in excess of two consecutive days will be taken during the months of June or July, and only after consultation with SYNAGOGUE NAME’s President, or designee, in order to ensure coordination of activities. 

e. Sick leave and Holidays: Sick leave and Holidays are granted on the same terms as are available to other non-rabbinic employees of SYNAGOGUE NAME, as outlined in SYNAGOGUE NAME’s Personnel Policies. 

f. Overtime and comp time: Overtime pay will not be available.

g. Professional development.  For each year of this contract, SYNAGOGUE NAME shall set aside the following amounts to be used solely for the purpose of defraying professional development expenses:

20__-20__		$_______
	20__-20__		$_______
	20__-20__		$_______
	20__-20__		$_______

	Professional development expenses not used in any one year shall be accumulated and carried over to subsequent years, but any unused funds shall revert to SYNAGOGUE NAME at the end of this contract, unless otherwise mutually agreed.

5.	Sabbatical	After ___date______ , EDUCATOR NAME shall be entitled to take a three-month paid sabbatical, and up to six additional unpaid weeks, in addition to her regular vacation.  EDUCATOR NAME shall plan and coordinate their sabbatical leave with the congregational leadership in order to provide adequate coverage of SYNAGOGUE NAME’s educational program needs during sabbatical.  

6.	Computer	Should SYNAGOGUE NAME’s computer system change during this contract period, SYNAGOGUE NAME will continue to provide EDUCATOR NAME with the means to work from home via computer, including access to the internet and the SYNAGOGUE NAME network.

7.	Parity		SYNAGOGUE NAME and EDUCATOR NAME acknowledge the importance of striving to provide a compensation package to EDUCATOR NAME that is comparable to the compensation package provided to Educators at similar congregations.

8.	Termination without cause	This contract is scheduled to terminate on April 30, 20__. SYNAGOGUE NAME may terminate the contract earlier than April 30, 20__ at its sole discretion, but only upon payment of the full amount of the compensation due to EDUCATOR NAME for the remaining term of the contract. 

9.	Termination for Cause	SYNAGOGUE NAME may terminate the contract prior to April 30, 20__ without paying compensation due after the date of termination only upon a finding of good cause, which shall be determined at SYNAGOGUE NAME’s sole discretion. EDUCATOR NAME’s position is of a highly professional nature, requiring specialized knowledge and an ability to work in a professional manner with lay and rabbinic leadership within the congregation, with members of the congregation and with other staff. On occasion, EDUCATOR NAME may represent SYNAGOGUE NAME in the larger community. EDUCATOR NAME is expected to conduct herself in a professional manner and in a manner that does not bring discredit to SYNAGOGUE NAME. Before any exercise of SYNAGOGUE NAME's right to terminate EDUCATOR NAME’s employment for cause, EDUCATOR NAME shall have the right to appeal to the Steering Committee respecting the alleged cause for termination.

10.	Job Responsibility	As Educator, EDUCATOR NAME shall have the job responsibilities generally described on the attached Exhibit A. EDUCATOR NAME and SYNAGOGUE NAME understand that the particular responsibilities may change over time, as the needs of SYNAGOGUE NAME change or become more successfully identified. Likewise, EDUCATOR NAME’s interests and strengths will have a bearing on the exact responsibilities she undertakes. The evolution of job responsibilities will be the joint responsibility of EDUCATOR NAME and SYNAGOGUE NAME. Likewise, EDUCATOR NAME and SYNAGOGUE NAME shall have joint responsibility for evaluating EDUCATOR NAME’s job performance and evaluating SYNAGOGUE NAME’s success in taking advantage of the knowledge, skills and expertise she brings to the job.  Within one year of the commencement of this contract period, SYNAGOGUE NAME will appoint a committee to evaluate EDUCATOR NAME’s job responsibilities, taking into account congregational needs and EDUCATOR NAME’s strengths. This committee shall be asked to make recommendations to Steering concerning the most efficient use of EDUCATOR NAME’s time in the context of SYNAGOGUE NAME staffing and resources.  

11.	Job Accountability	EDUCATOR NAME will be accountable to SYNAGOGUE NAME’s President or designee in the day-to-day performance of her job. Unless changed by amendment to SYNAGOGUE NAME’s bylaws, ultimate responsibility for oversight rests with SYNAGOGUE NAME’s Steering Committee. 


 													
EDUCATOR NAME					SYNAGOGUE NAME 

Date:							Date: 						
